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REPORT ON THE RESULTS OF THE ALUMNI QUESTIONNAIRE 

Institution: Tempulli College 

Programmes: BSc and MSc in Traffic Engineering 

Number of alumni surveyed: 87 alumni 

Number of responses: 64 

Response rate: 73.6 % 

 

1. Purpose of the Questionnaire 

The purpose of this questionnaire was to assess the level of graduate employability, the relevance of the 

study programmes to the labour market, and the level of development of professional and general 

competences. 

The alumni questionnaire is an integral part of the College’s internal quality assurance system and of the 

regular monitoring of graduate outcomes. Alumni have first-hand experience of both the study 

programmes and the labour market, which makes their feedback a particularly valuable source of 

evidence for judging whether the knowledge and skills acquired during studies correspond to the actual 

requirements of the workplace. 

The findings are intended to inform the review and further development of the BSc and MSc programmes 

in Traffic Engineering, to strengthen the College’s links with employers, and to support evidence-based 

decision-making by academic and management staff in the processes of accreditation and continuous 

improvement. 

2. Participation  

Out of a total of 87 alumni contacted, 64 completed the questionnaire, representing a satisfactory response 

rate of around 73%. This shows a good level of interest among graduates in contributing to the 

improvement of the quality of the study programmes. 

A response rate at this level is considered high for alumni surveys, given that graduates have already left 

the institution and are engaged in their professional lives. It provides a sound basis for drawing reliable 

conclusions about the experience of graduates of both programmes. At the same time, the College 

remains committed to maintaining regular contact with its alumni in order to sustain high participation in 

future survey cycles. 

3. Employment Status 

The results show a very high level of graduate employability: 
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• Over 80% of respondents are employed  

• Most of them found employment:  

o during their studies  

o or within 6 months of graduation  

This demonstrates a strong link between the study programmes and the requirements of the labour market. 

The fact that a considerable number of graduates found employment while still studying indicates that 

students are already attractive to employers during the course of their studies and are able to apply the 

knowledge they acquire in real working environments. Employment within six months of graduation 

further shows that the transition from education to work is short, which is one of the key indicators of the 

quality and labour market relevance of a study programme. 

These results are likely supported by the practical orientation of the programmes, professional internships 

and the College’s cooperation with businesses and institutions in the transport and logistics sector. 

4. Programme Relevance  

A very high percentage of graduates stated that: 

• The study programme was useful in finding employment  

• The programme prepared them for the labour market and for their current positions  

This reflects the quality of the academic content and the practical orientation of the programmes. 

Alumni assessments show that the programmes do not only provide a solid theoretical foundation, but 

also prepare graduates for the concrete tasks they carry out in their current positions. This confirms that 

the learning outcomes of the programmes are aligned with the needs of the traffic engineering sector, and 

that the curricula, teaching methods and practical components are achieving their intended purpose. 

5. Development of Competences 

Based on alumni assessments: 

• Professional competences were mainly rated as:  

o high and very high  

• The following were particularly highlighted:  

o technical skills for industry  

o problem-solving and decision-making  

o analytical skills  

o teamwork and communication  
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These assessments indicate that the programmes have succeeded in developing both specialised 

professional competences and transferable (general) competences. Technical skills for industry are 

complemented by problem-solving, decision-making and analytical skills, which are essential in traffic 

engineering, where professionals are required to analyse data, assess complex situations and propose 

sound solutions. 

The emphasis on teamwork and communication also shows that graduates feel prepared to work in 

multidisciplinary teams and to communicate effectively with colleagues, clients and public institutions, 

competences that are increasingly sought after by employers. 

6. Skills that Influenced Employment 

Graduates stated that the following contributed to their employment and success: 

• practical and technical skills  

• analytical and problem-solving skills  

• communication and presentation  

• teamwork  

These responses show that successful employment depends on a combination of practical and technical 

skills and soft skills. It is worth noting that the skills alumni consider decisive for their employment 

largely coincide with the competences they rated highly in Section 5. This consistency confirms that what 

the programmes develop corresponds closely to what the labour market requires. 

7. Perception of the Institution 

• Most respondents would recommend Tempulli College  

• This shows a high level of satisfaction with, and trust in, the institution  

Willingness to recommend is one of the most important indicators of overall graduate satisfaction. 

Alumni who recommend the College effectively become ambassadors of the institution, contributing to 

its reputation and to attracting new students. This result reflects the overall experience of graduates during 

their studies, including the quality of teaching and the relevance of their studies to their professional 

careers. 

8. Conclusions 

The results of the questionnaire clearly show that: 

• Tempulli College has a very high level of graduate employability (over 80%)  

• The study programmes are aligned with the requirements of the labour market  

• Students are equipped with relevant competences that are applicable in practice  
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• There is a positive perception of the institution and a willingness to recommend it  

Overall, the findings confirm that the College is fulfilling its mission of preparing qualified professionals 

for the traffic engineering sector. They provide a solid basis for the further development of the 

programmes, while also pointing to areas where the College can continue to invest in order to maintain 

and raise the quality it has achieved. 

9. Recommendations  

Based on the findings of the questionnaire, the following recommendations are proposed: 

• Continue strengthening the practical component of the programmes  

• Expand cooperation with businesses and institutions in the transport and logistics sector, 

particularly in the provision of internships and joint projects  

• Continue developing soft skills (communication, presentation and teamwork) through interactive 

teaching methods  

Implementing these recommendations will help the College maintain its high level of graduate 

employability and further strengthen the relevance of its study programmes to the needs of the labour 

market. 
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